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What is Chapter 44?
Chapter 44 is a new mandate passed on July 1, 2020 

▪ Applies to all benefit eligible public education employees. 
• Includes Teachers, Administration, Support staff etc 

▪ Mandates all NJ School Districts offer two specific health plans with 
salary-based contribution schedules. 

▪ These plans include both medical and prescription benefits: 
1. New Jersey Educator’s Health Plan (NJEHP) effective January 1, 2021 

2. Garden State Plan (GSP) effective July 1, 2021
**Since we are not a part of the State Employees Health Benefit Program in 
Dover, and we have Horizon, our plan is called the Horizon Educator Plan
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How Can I Figure Out My Current Deduction?
Here are the steps:

1. Locate your salary on the Chapter 78 percentage chart (Slide 4) and determine what your percentage 
is. For example, someone making $75,585 and on the FAMILY health insurance plan would pay 23% of 
the insurance premium. Your longevity IS included in your total salary calculation if you earn longevity. 

2. Look at the premium amount for your health insurance on the Premium Chart on slide 5. For our 
example, we will use Family with single dental. 

3. **NEW Multiply $33,456.96 (Family) X 0.23 (which was your 23% from step 1). That equals $7,695.10 for 
your health insurance deduction.

4. **NEW Multiply single dental amount $476.64 by the SINGLE % from the chart for your salary, which 
using this example of $75,585 is 33% ($476.64 X 0.33 = $157.29)

5. Add your total from step 3 and step 4 ($7,695.10 +  $157.29= $7,852.39)
6. Multiply that number ($7,852.39 X 0.9) because we are paying 90% (not 100%) of the amount based on 

the last round of negotiations. Total is $7,067.15. 

7. Divide $7,067.15 by 20 (number of pay periods) $353.36 this is your deduction per 
pay period.   



How Can I Figure Out My Deduction for the NEW 
plan?Here are the steps:

1. Locate your salary on the Chapter 44 percentage chart (Slide 7) and determine what your percentage 
is. For example, someone making $75,585 and on the FAMILY health insurance plan would pay 5.5% of 
your salary. Your longevity IS included in your total salary calculation if you earn longevity. 

2. HEALTH INSURANCE- Multiply your SALARY by the percent in the chart that corresponds with your 
salary. For example, I would multiply $75,585 X 0.055 (5.5%) That equals $4,157.18 for your health 
insurance deduction.

3. DENTAL- TBD
4. Add your total from step 2 and step 3 ($4,157.18 +  $TBD = Less than $4,500 )
5. The 90% that we negotiated for Chapter 78 would not apply for the NEW Chapter 44 plan. That 10% 

deduction is just applicable to Chapter 78 plans.  

6. Divide roughly $4,300 by 20 (number of pay periods) around $215 this is your 
deduction per pay period under the new plan.   



What’s the Cost Difference for Me??
From Our Earlier Example:

1. Under the Chapter 78 plan with the example we used earlier, that person is paying 
$353.36 per pay period for health insurance

2. Under the NEW Chapter 44 plan that is based off of salary, that same person is paying 
about $215 per pay period. 

3. *This is a savings of $138.36 per paycheck and a total savings of $2,767.20 for the year*

Please Note- Not everyone will see this same discount. The amounts of the savings vary 
depending on your current salary and the type of insurance that you have. 

This is why it is extremely important to run the numbers on your personal situation, and 
see what the financial difference would be if you switched plans. 



Copayment vs. Coinsurance
What’s the Difference???

Copayment- The amount that you pay when you go to the 
doctor or the pharmacy. This is usually a flat amount such as 

$5, $10, $15. For prescriptions we have been paying 10% of the 
cost of the medication. This is still considered a “copay” even 

though it is not a flat amount. With the new plan, prescriptions 
will be a flat copay such as $5, $10, $15. 

Coinsurance- This is for ambulance service, durable medical 
equipment, and private duty nursing. 



RX Coverage Comparison
Chapter 78 Plan New Ch. 44 Plan



Doctor Coverage Comparison
Chapter 78 Plan New Ch. 44 Plan



Decisions... Decisions...
● The Open Enrollment period is from October 20th - November 

13th. 
● You MUST hand in your affirmation letter during that time 

frame. You also MAY still WAIVE your health insurance as that 
is in our contract. 

● Failure to turn in the form will result in you automatically 
being placed in the Horizon Educator Plan. 

● Everyone has a very different medical situation so the 
decision is ultimately yours. Lots of people have asked me 

what I am going to do, and I will gladly provide information, 
but in the end you need to look at your doctors/medicines 

and decide what’s best for you 
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NJEA has Formulated a 
FAQ Page for Members 

You can find that page here:

NJEA Chapter 44 FAQ

**However, please note that we have Private 
HORIZON insurance, so the specific details 
about the plan that are mentioned on this 
link do not apply to us, but there is a bunch 
of other great questions answered there as 
well. 

https://www.state.nj.us/treasury/pensions/documents/pdf/Chapter44FAQ.pdf


DEA MEMBERS: Thank you for coming tonight! 
This presentation will be uploaded to our 

DEA Website if you would like to reference it. 

http://www.doverea.org

