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Dover Board of 

Education 

Memo 
To: All Staff 

From: Catherine M. Jenisch, School Business Administrator 

CC: Robert Becker, Superintendent 

Date: 11/3/2017 

Re: Payroll Advice  

 

Please see below a description for the main deduction lines on your pay advice. I hope that this assists 
you to better understand each of the categories listed. 

 

1. Employee Medicare –   This is the Federal Medicare tax that is calculated at 1.45% of salary.  

2. Employee Social Security -   This is the Federal Social Security tax that is calculated at 6.2% of 
salary up to a maximum salary of $127,200 for the calendar year 2017 and $128,700 for 2018. 

3. Federal Tax (Single/Married) -   Federal income tax withheld according to the employee tax 
status.  

4. NJ Tax (Single/Married) - State income tax withheld according to the employee tax status. 

5. NJ Unemployment- Unemployment tax withheld at a rate of .425% of salary up to $33,500. The 
maximum deduction should be $142.38 for the calendar year 2017. The maximum salary for 2018 
is $33,700 for a total maximum deduction of $143.23. 

6. Imputed Income-   The IRS requires each employee to be taxed on the value of life insurance 
coverage over $50,000. The taxable value of this insurance coverage is known as imputed 
income. There is no actual cash received. However, the benefit is considered taxable income.  

7. HTH BEN -   This amount is the difference between the Percentage of Health Premium and the 
1.5% of Base Salary.  This amount plus the Health Med Cont Year X will equal the entire Health 
care deduction when the 1.5% of Base salary is greater than the Percentage of Premium on the 
New Jersey Pensions and Benefits Percentage of Premium Chart per P.L. 2011 Ch78.  

8. NJ FLI-   New Jersey Family Leave Insurance tax withheld at a rate of .10% of salary up to 
$33,500. The maximum deduction should be $35.50 for the calendar year 2017. The  2018 FLI 
tax rate will be .09% of a salary up to $33,700 and total maximum deduction of $30.33 for that 
calendar year. 
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9. MED Cont. Year X-   P.L. 2011 Ch78 Health care deductions required by the state of New Jersey. 
This is based on the greater of 1.5% of base salary or the New Jersey Division of Pensions and 
Benefits Percentage of Premium Chart, whichever is greater. The New Jersey Pensions and 
Benefits Percentage of Premium Chart takes an employee’s base salary and type of Health 
Coverage to determine the percentage of premium charged. The Year depends on the negotiated 
contracted year of each employee. Currently, the entire District is in Year 4. 

10. TPAF/PERS Contributory Ins. -   Pension withholding for employees insurance through the 
pension. TPAF is calculated at .4% of base salary. PERS is calculated at .5% of base salary. 

11. TPAF/PERS-   Pension withheld for employees is calculated at 7.34% of Base Salary. July 1, 
2018 the rate will increase to 7.50%. 

12. NJEA DUES- The amount of dues required by your association for the year. It is divided by 20 
pay periods. 

13. NJEA PHIL FUND- The amount of Philanthropic donation given to your association for the year. It 
is divided by 20 pay periods. 

 

Taxable Earnings consists of: 

Gross Wages (Base Salary including Longevity) 

Add:  Imputed Income (life insurance greater than $50,000) 

Less:  Sec 125 (Health deductions, Family Dental Deductions and Flex Spending)                                             

          Pension Deduction       

          403b Tax Shelter (AXA, Valic, Lincoln, Great West, TD Ameritrade)   

 

                                                                                                                                                                        

           

Please take time and review your advice to ensure that all your deductions look correct.  If you have 
ended a deduction, i.e. 403b, please notify the Business Office.  

 

If you should have any questions please contact Judy Young at jyoung1@dover-nj.org. 

.  Thank you. 
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